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Open Letter to Provost Joy Connolly 

 
Dear Provost Connolly, 
 
Thank you again for meeting with the Executive Committee of the Doctoral and Graduate 
Students’ Council (DSC) last Thursday, October 25. We appreciate that you were willing to 
spend your time to speak with us about ongoing issues affecting students of the Graduate 
Center. We wanted to follow up on a few things discussed during the meeting.  
 
As you are already aware, the DSC adopted a resolution regarding the late payment to 
international students during the plenary meeting help on October 19. We firmly believe 
that providing students with loans that have to paid back is unacceptable, particularly as 
many of the affected students did not know they had agreed to the loan, nor were they at 
fault for being provided an advance on a loan basis. Given that the presence of international 
students at the Graduate Center is becoming a larger portion of the overall composition of 
the student body, we believe that it is important now more than ever that their livelihood as 
students and pursuit of scholarship is as uninterrupted as possible. 
 
The composition of the student body at the Graduate Center is also shifting such that there 
are increasingly more master’s students. With the increase in master’s students, the hiring 
of more administrators to run such programs is troubling. The DSC is particularly 
apprehensive that the Graduate Center is currently accepting more master's students than it 
has the capacity to provide for. As the demographics of the student body shift, we are 
concerned that more and more students will be left unprovided in terms of healthcare 
access, funding opportunities, space, shared library and technology resources, and faculty 
advising. The hiring of highly paid administrators and support staff, as well as fronting the 
start-up costs of so many new programs, is coming at the expense of students who are 
currently enrolled and require access to resources as they conduct their research here. 
 
Budget transparency has become a critical issue for many representatives on the DSC. The 
DSC takes great pride in having a transparent process and clear procedure for adopting a 
budget and we encourage the administration of the Graduate Center to consider this as well. 
A transparent budget and clear financial decision-making processes may shed light on 
previously undetected inefficiencies. Given some of the noted gaps in resources (e.g., 
library and technology) and services (e.g., health and nurse practitioner) available to 
students, we are particularly concerned that there is inequity in how financial decisions are 
made. To further show our support for a transparent budgetary process, we have taken it 
upon ourselves to initiate the second cycle of the DSC’s Participatory Budget Initiative.  
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In addition to budgetary decisions, funding has also become a major concern among 
students this year. We fully support efforts that strive to provide full and fair funding for all 
Graduate Center students. In this regard, the recent decision to convert the fifth year of the 
Graduate Teaching Fellow, during which time a student serves as a Writing Across the 
Curriculum (WAC) Fellow, from a GAB to a GAA appointment is deeply troubling. There 
is a considerable lack of uniformity between WAC programs at different campuses in how 
the obligatory 15 hours/week is regulated. We believe that this proposed change will in no 
way address those disparities. Instead, it will hinder students from teaching in CUNY 
colleges where they have already established professional relations with departments, and 
conversely will also prevent those departments from hiring instructors who are qualified 
and have already gained several semesters of teaching experience at the college. We are 
especially concerned about the consequences this may have on the livelihoods of 
international students. With all this in mind, we implore you to not only reverse this 
proposed change, but also to seriously consider making a concerted effort to negotiate the 
expected workload to 7.5 hours/week across for all WAC fellows. 
 
In reflection on the final conversation we had before parting ways, we wanted to convey 
that in order to substantially improve the quality of experiences of students and faculty, the 
Graduate Center as an institution must make a commitment valuing the work that goes into 
establishing a supportive, academically productive, and intellectually enriching mentorship 
for students, as well as faculty.  
 
We hope that as you step into the role of Interim President you will continue to take into 
consideration students' vision for the future of the Graduate Center. We wish you the best 
of luck in service to the institution and we look forward to continuing our discussions of 
these issues with you. 
Regards, 
 
Executive Committee Committee of the Doctoral and Students’ Council 
Sent on November 1, 2018 


